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Presenter(s)/Facilitator(s) Name(s:





Contact Phone and Email: 





Proposed Title of Presentation:





Is your session relevant to the conference theme: Yes__   No __





Session Format: Lecture/formal Presentation___        Round Table Discussion___        Audience Participation_____     Other_____


If other, please explain: 





Program Description and Objectives (limit to 200-250 words):


�
�



Technology needs (if applicable):





Are you available to travel and present on Tuesday, March 15th, 2011 in Carrollton, GA?  Yes___ No___








Call for Program Proposals


31st Annual Conference of SAEE:


We Are Family: Making and Maintaining Connections


Southeastern Association for Employment in Education


           March 15, 2011, University of West Georgia





Deadline for Submissions: January 14th 2011





Greetings! The SAEE Board and Conference Committee would like to invite presentation proposals from interested speakers or facilitators. We encourage both SAEE members and those in fields relevant to our mission to submit a proposal. This year’s conference will be one day (Tuesday, March 15th) proceeded by the University of West Georgia Teacher Job Fair on Monday, March 14th so program space is limited! 


Please keep in mind, this year’s theme is “We Are Family: Making and Maintaining Connections,” and we would be most interested in topics that connect to our overall conference theme. Additionally, topics that appeal to both our university career services/faculty members AND K-12 HR professionals are most preferred. Please feel free to forward this proposal form on to interested colleagues.





Suggested topics to consider presenting or facilitating include (but are not limited to):


Best Practices for Development and use of E-Portfolios 


Retention Begins with Hiring


Professional Profile Management: �HYPERLINK "http://www.linkedin.com"�www.linkedin.com� .  


Avenues for staff development - SHRM


Social networking: Best practices, liability and security  issues


2010-2011 Recruiting Trends: A College Recruiting Outlook for 2011


Grants – Impact of Federal Funding like Race to the Top and Edujobs


Creative ways your school/university is accomplishing its goals in today’s economy (ex.. low cost or no cost teacher recruitment and retention practices)














Effective and positive staff development strategies


Effective Reorganization: How to use your vision, values, and mission 


New recommendations for teachers in this climate: add on licensure, career alternatives to consider


Joint session or panel with university and K-12 members on how we should be advising prospective teachers as they enter their job search


Panel topic – How to best prepare/assist prospective teachers/how to maintain positive recruiting relationships, University, Career Services, Faculty, School System, Budget, Finance, DPI, DOE








�





Please submit this proposal form to Teresa Cunningham-Brown at � HYPERLINK "mailto:tcunningham@wcpss.net" �tcunningham@wcpss.net�  no later than January 14, 2011








